COMMUNITY = 54 MILE HIGH
REPORT & u EARLY

2024-2025 Al LEARNING

MONTESSORI INSPIRED




CONTENTS

President & Board Chair Message
Program Overview
Family Profiles

Workforce Enhancement

NV 0O O b~ W

Program Excellence

Making Music Together!
Special Guests

Koa String Quartet

Read about

10 Community Building
11 Financial Profile

12 Donors and Supporters
14 Leadership

15 Stone Soup 2025

Join us, Tuesday,
June 2, 2026 at
Denver Botanic Gardens.

7:30-9:00 am

For more information:
milehighearlylearning.org

Stone Soup 2025

on page 15!




= " MILE HIGH
A= » EARLY
Al LEARNING

DEAR FRIENDS

This past year proved to be one of the most challenging in our 53-year history.

By January of 2025, 21 counties had frozen enrollment or instituted waitlists for the
Colorado Child Care Assistance Program (CCCAP). This action significantly restricted access
to subsidized child care for working families across Colorado.

Mile High Early Learning (MHEL) is the largest CCCAP provider in Denver, and because
of this reduction in funding, we had to close two of our centers and are currently serving
40 fewer children. For families, loss of child care access directly undermines employment,
education, and health and widens existing inequities.

| wish | could tell you we have easy solutions for the challenges that this year has brought,
but | think you understand that simple answers don’t address complex, hard situations.
However, the challenge and struggle to find the funding and support for our program and
other Colorado child care providers is absolutely worth it—-because children deserve an early
education experience so they can become who they are meant to be.

Thanks to champions like you, MHEL can continue to weather numerous obstacles to
providing care to children. Our commitment to providing high quality services to those
families farthest from opportunities is unwavering. Our vision of being a national model for
innovative child care remains constant.

This past year we aligned our resources to ensure we can give every child the strong start
they deserve.

1. We enhanced our mental health program by hiring an early childhood mental health
specialist to lead mental health services at our centers. Having an embedded early
childhood mental health specialist reduces barriers to access, and achieves better
outcomes through more timely intervention and responses.

2. Our teachers began implementing Creative Curriculum for Preschool, which is rooted in
child-centered learning—emphasizing independence, curiosity, and exploration.

3. We invested in teacher salaries despite level funding from the federal government that
provided no cost-of-living adjustments. MHEL is committed to ensuring that our early
childhood workforce has a livable wage. Currently, lead teachers with a BA in Early
Childhood Education start with an annual salary of $57,000 as part of our progress
towards parity with public school districts.

With your continued support, we can continue to adapt to change and stay true to our
mission of providing high quality early childhood education to families and children who are
farthest from opportunity. Thank you for investing in this important work.

Warmly,

M X Cor\ooté, Phwntla Haftns

Alix Corboy Pamela Harris, PhD
Board Chair President & CEO
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PROGRAM OVERVIEW

Children and Families Served

* 810infants, toddlers, and preschoolers in our
early learning centers

* MHEL and other Early Head Start and Head
Start programs in Denver collectively serve
approximately 30% of the eligible population

* 100% — average monthly enrollment of Head
Start/Early Head Start children

Early Head Start/Child Care and Head Start About our Children, Families, and Staff

Partnerships: * 94% of families were living at or below

. Ability Connection Colorado the federal poverty level ($33,000 for
. Academy 360 a family of four)

Florence Crittenton

KIPP Sunshine Peak Elementary

1

2

i * 16% of families experienced homelessness
5. Little Folks Learning Center

6

7

8

9

1

* 21% of MHEL families are immigrants or
refugees. Families come from 18 different
countries and speak over 30 different
languages; 40% speak a primary language
other than English

. New Legacy Charter School

. Sewall Child Development Center
Smart Learning Academy

. Sunshine Academy

0. Warren Village * 65% of families are single-parent households

* 62% of children’s parents/guardians were
working and 13% attended school

Student diversity (810 enrolled) Staff diversity (180+ employees)

African-American  36% African-American  14%

AAPI 1% AAPI 4%
Hispanic 42% Hispanic 48%
Multi-racial 12% Multi-racial 8%
Native American 2% White 26%
White 7%




Child Outcomes

* 100% of children demonstrated growth and
made steady improvement in the school year

* 93% of all children at MHEL met or exceeded
expectations for physical development as
measured by Teaching Strategies GOLD

* 92% of children met or exceeded expectations
for cognitive development

* 90% of children met or exceeded expectations
for social-emotional development

* 86% of children met or exceeded expectations
for language development

* 100% of children received early intervention
screenings

e 77 children were identified as having
special needs and received services through
an Individualized Education Plan
or Individualized Family Service Plan.

* 100% of children had a medical home and
health insurance and were current on
immunizations and physicals

* 96% of children had continuous, accessible

dental care; 85% received preventive care
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Family Outcomes

* 94% of families received support to meet
basic needs: food, clothing, housing, etc.

* 96% of families participated in parenting
education programs

* 60% received health and nutrition education

* 45% received assistance with enrolling into
an education or job training program

* 93% of families found the program helpful to
their family’s well-being

* 90% of our families reported feeling more
equipped to be lifelong learners as well as an
improvement in the parent-child relationship

* 92% of families felt more connected to their
community

Program Outcomes:

All MHEL early learning centers are rated a
Level 4 on Colorado Shines, the Quality Rating
and Improvement System, in recognition of the
high quality of programming provided

The quality of teacher/child interactions showed
growth in all domains: Emotional Support,
Classroom Organization, and Instructional
Support—as measured by the Classroom
Assessment Scoring System (CLASS)

* Spring 2025 CLASS data show that teachers
exceeded the national Head Start average for
Instructional Support (3.12 for MHEL teachers
compared to the national average of 2.94).
The Instructional Support domain focuses on
higher order thinking skills, cognition, and
expanding learning.

Mile High Early Learning has completed the

full cycle of monitoring events under the Office
of Head Start’s aligned monitoring system for
the current project period for Head Start and
Early Head Start. The program was found to
have no deficiencies, and at the time of the final
review, all areas were compliant.
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FAMILY PROFILES

Jasmine and Elaya

Jasmine realized that her young daughter
needed more than a day care when she started
searching for early childhood programs.

“| realized before Elaya turned 2 that she
needed to continue to progress,” says Jasmine.
“At a young age, she seemed so advanced

and was walking and getting into things, and

| knew she needed to be in school.”

When Jasmine dropped off Elaya at Rude Park
Early Learning Center for the first time, she knew
she had found the right place. “l was nervous
because it was Elaya'’s first time going to school
and being away from me. But as soon as we
walked through the door, it felt like home.

It was cozy and very welcoming. | felt like | was
leaving Elaya with an auntie or my grandma.
They felt like family!”

Jasmine was happy
to see that the
teachers and staff
at Mile High Early
Learning always go
above and beyond.
“If I'm teaching
Elaya something at
home, they'll teach
that at school, along
with all the other
important things.
They listen to you
and understand
your child’s needs.”

“The teachers and staff go above
and beyond. If I'm teaching Elaya
something at home, they’ll teach

that at school. They listen to you
and understand your child’s needs.”

Jasmine, MHEL Parent

Elaya recently transitioned to one of the
preschool classrooms at Anna Jo Garcia Haynes
Early Learning Center, and Jasmine is pleased
with how Elaya has been welcomed and
supported during the transition. “Elaya continues
to do all of her favorite things. She loves arts and
crafts, musical instruments, and running and
playing with her friends on the playground.”

As a single mom, Jasmine also found a
support network at Mile High Early Learning.
“If you're having a bad day or struggling in any
way, they do everything they can to help and
make the situation better, and they connect
you with resources. There's just lots of love.
And it's a no judgement zone.”

Jasmine also found a community that would
support her on her own journey to become a
teacher. "l was always planning on working

with children. My mom had a day care. My Family
and Community Advocate, Audrey, knew about
my interest in education and encouraged me

to enroll in the Child Development Associate
(CDA) program.”

Because Jasmine works the night shift, she
needed a program that would allow her to
work at her own pace and not put too much on
her plate. Jasmine was able to take classes on
her night off from work. “Before | started the
program, | was nervous, but after starting the
class | knew that | could do it.”

Jasmine is excited about what the future holds.
“l am done with CDA training program, and

I'm getting all my assignments turned in and
starting the process of becoming a teacher.

| want to work my way up and help other moms
who have been in my shoes.”



Jessieca

Jessieca is enrolled at
Rose on Colfax Early
Learning Center and
recently transitioned
from the toddler
classroom to the
preschool classroom.
Jessieca's teachers
describe heras a
smart little girl who
likes to be around other children. Jessieca is
extremely outgoing and loves playdough and
painting activities. She also likes to read books
and put together puzzles and enjoys dancing
with her classmates. Jessieca lives with her father,
Jessie, a single parent who is very involved in his
children’s education.

Romeo

Romeo attends the
toddler classroom

at Westwood Early
Learning Center.
Romeo recently
completed his first year
in the program and
is making progress
every day with the
routines established
by his teachers. Romeo enjoys all of the
classroom activities but especially enjoys
spending time with his teachers. As Romeo
approaches his third birthday he will transition
to our preschool classroom. Romeo's teachers
are confident that he will be ready! Romeo’s
mom, Porfiria, is an amazing mother who has
overcome incarceration, domestic violence,
and being unhoused. Porfiria is a hardworking
single parent of two children and always finds
time to get involved. She is an inspiration to the
staff at Westwood. Porfiria served as a Policy
Council Representative for a portion of the 2024-
2025 school year and is always excited about
opportunities to give back to the community.

@ " MILE HIGH
A= w EARLY
A LEARNING

A CELEBRATION OF HEAD START

For Willie Johnson, a Head Start graduate
who is now a dental hygienist in Denver,
Head Start changed his life.

Willie, age 5, at his
Head Start graduation

Willie grew up in Farmington, New Mexico in
one of the few Black families who lived there.
Throughout his life, the messages he received
about his future were bleak—he would be on
drugs, unemployed, and end up in prison.

When his mom enrolled him in Head Start, he
heard a different message. Head Start showed
him a bright future following another path -
through education. It gave him a foundation to
take his life in a direction he wanted.

Willie's mom was a single parent and worked
two jobs. But he remembers her being
involved with his Head Start program—
volunteering in the classroom and helping
with projects. He remembers community
volunteers and one in particular who made
blankets for all the children. Willie says that
he's not very sentimental, but he still has that
blanket—45 years later.

Willie remembers the joy of his time in Head
Start like it was yesterday—it's so vivid and
vibrant in his mind. And he firmly believes that
Head Start is the reason for his success today.
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WORKFORCE ENHANCEMENT

"Growing the Early Childhood Workforce”

MHEL is in the second year of implementing

its “Growing the Early Childhood Workforce”
program through which we provide 1:1
mentoring and coaching and help participants
access our continuing education programs

and earn the foundational Child Development
Associate (CDA) credential. While participants
are completing their CDA coursework, MHEL
provides a stipend as they work to earn 480
hours of classroom experience. After completing
the program, participants are placed in teaching
positions at MHEL centers and partner sites that
provide a living wage. 111 aspiring educators are
currently enrolled.

Translating our Curriculum

This past year, MHEL translated the CDA into
Arabic and IPEC programs into Spanish and
Arabic, respectively. With the translation of
materials, MHEL will be able to offer content to
a wider audience and continue to expand the
workforce.

Part nership with Centro de los Trabajadores

MHEL is partnering with Denver's El Centro

de los Trabajadores to support enrollment in
MHEL's CDA Program. Through the Work Ready
program, El Centro provides English language
skills, computer training, and job skills training

to prepare new immigrants in Denver for high-
demand workforce areas such as early childhood
education. These MHEL CDA interns were
excited to participate in the CPR class!

Continuing Education

MHEL continues to provide continuing education
opportunities for early educators.

e 215 educators participated in MHEL's CDA
training program that focuses on those who
are beginning their career in early childhood.

e 21 of our CDA participants are MHEL
employees, 31 are employees at MHEL's
Head Start and Early Head Start partner
sites, and 163 are employed at other
early childhood programs or are pursuing
employment in the field.

* 4 MHEL teachers participated in the Place-
Based BA program offered in partnership with
University of Colorado Denver.

* 20 MHEL educators participated in the
Inclusive Practices in Early Childhood (IPEC)
training program. IPEC provides early
educators with the knowledge and skills
to successfully work with children whose
behaviors are challenging to adults.

* 7 staff completed the IPEC credited course
and 13 completed IPEC Foundations.

* 150+ MHEL educators received 90+
professional development hours - including
two weeklong Professional Development
Institutes and 30+ hours of intensive coaching,
as well as financial support to pursue early
childhood degrees.

Investing in accessible,
multilingual resources is key
to growing and diversifying

the early childhood
workforce—ensuring more
individuals can successfully
enter and stay in the field.




PROGRAM EXCELLENCE

Enhancing Mental Health

This past year, MHEL began providing mental
health services and support to children,

families, and staff through an embedded
approach of service delivery. Instead of

external mental health consultants, MHEL's

early childhood mental health specialist
(ECMHS) is leading the work and guiding a
multidisciplinary wellness team comprised of
MHEL disabilities/mental health and behavior
support specialists, educators, and family
services staff. This approach allows the ECMHS
to have a richer understanding of the unique
cultural, operational, and emotional needs of our
community and to establish deeper connections
with children, families, and staff.

By integrating mental health supports
throughout our program in a multidisciplinary
approach, we focus on the whole child and
partner with families and communities.
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STEM Program Partnership

With support from Boeing, we launched a
partnership with Denver Zoo to develop

a Nurturing Young Scientists program for
MHEL's early learning centers to support the
development of science skills in preschool
students. Teachers and caregivers participated
in training to develop the necessary skills to be
active partners in their children’s learning.

Our children were able to build STEM skills that
will encourage continued STEM learning as
they transition to kindergarten.

Creative Curriculum for Preschool

At all of our early learning centers, we began
implementing Creative Curriculum for Preschool.
Like Montessori, Creative Curriculum is rooted

in child-centered learning, emphasizing
independence, curiosity, and exploration.

It provides a rich, hands-on learning environment
where children can engage deeply in meaningful
play and project-based investigations.

The curriculum’s focus on the whole child—social-
emotional, cognitive, physical, and language
development-aligns beautifully with our belief in
nurturing every aspect of a child’s growth.

Developing brains of children
under 5 are especially vulnerable
to stressful, traumatic experiences
in their lives at home, and in the
community. Enhanced mental

health and wellnhess resources
offered at MHEL are necessary for
our children and families to thrive.
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COMMUNITY BUILDING

Family Engagement Event at Denver Zoo

Our families joined us at Denver Zoo for a
summer family engagement event that included
a scavenger hunt! Our children had a great time
learning and exploring outside the classroom,
and our families enjoyed the opportunity to
connect and spend time together. Thanks to the
FCA team for putting together a great event!

End-of-Year Celebrations

As the school year ended, our centers marked
the occasion with joyful celebrations that brought
together children, families, and educators.

Our centers hosted fun and engaging activities,
many held outdoors, to create an inviting space
for families and children to connect. Children
beamed with pride as they received certificates
celebrating their individual growth, and families
had the chance to reflect on how far their
children had come. These moments help build
confidence and a sense of accomplishment that
children carry with them into the future.

Babies Ready for College

MHEL provides training for Family, Friend,

& Neighbor caregivers through Babies Ready
for College, which provides caregivers of
young children with vital information about how
children’s brains grow and ways to facilitate
that growth so that their children will succeed

in school.

This past year, 67 caregivers, parents, and
children participated in Babies Ready for College
programs, which include Short & Sweet Book
Clubs and Play & Learn Groups.

95% of caregivers

who participate in the
Babies Ready for College
program report an
increase in knowledge
and decrease in stress.



FINANCIAL PROFILE: FY 2024-2025

MHEL REVENUE AND SUPPORT

$18,197,190

Federal $8,683,264 INVESTMENTS
City/County/State  $2,913,502 RETURNS
Human Services $2,725,070 6%

PUBLIC
FUNDING
79%

MHEL EXPENSES
$18,636,932

Program Services ~ $15,835,163

PROGRAM
SERVICES
85%
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PRIVATE
FUNDING
15%

Investment Returns  $1,151,116

OPERATIONS

Grants $1,144,256
Contributions $1,138,376
Other $204,205
Parental Tuition Fees $183,368
Special Events $54,033
Management/ $2,638,888
General

Fundraising $162,881

Mile High Early Learning’s 2024-25 financial audit received an unmodified
clean opinion, noting no material weaknesses, non-compliance, or findings.
Annual budget and audited financial statements available upon request.

1
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DONORS AND SUPPORTERS

July 1, 2024-June 30, 2025 DONORS McGregor’s Garden Adele and Gerry Phelan
Mental Health Center Sarah Rockwell
We gratefully acknowledge of Denver Kathryn and Tim Ryan

the following companies, MidWestOne Bank Robert and Linda Short

organizations, foundations,
and individuals for

giving their resources so
generously.
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Anna & John J. Sie
Foundation

The Anschutz Foundation

The Barton Family
Foundation

The Beacon Fund

Buell Foundation

BuildStrong Education

Carson Foundation

The Colorado Health
Foundation

The Colorado Trust

Community First Foundation

Connie Burwell White
and William W. White
Foundation

Daniels Fund

The Denver Foundation

Denver Lions Foundation

llse Nathan Foundation

James Patrick Griffith
Foundation

The LARRK Foundation

Mile High United Way

PNC Bank Foundation

Rose Community
Foundation

Virginia Packard Rockwell
Foundation

The Boeing Company

Cherry Creek Insurance

Clayton Early Learning

Colorado Children’s
Campaign

Denver Health

Denver Preschool Program

Fall River Benefits

Fast Enterprises

GR8 Work Services

Institute for Racial Equity
and Excellence

Johns Manville

Kaiser Permanente Colorado

Kaplan Early Learning

Lifespan Local

Lions Club of Denver

Montview Boulevard
Presbyterian Church

PNC Bank

RTD-Denver

Rude Park Board of Directors

Sage Hospitality Resources

School Readiness Consulting

The Standard

Syntrinsic Investment
Counsel

Trinware

Warren Village

Wipfli LLP

Stargazers ($1,000 or more)
Jill Airington-Grooms
Barb and John Astuno
Laura Barton
Buck and Janelle Blessing
Carol Boigon
Steve Brachman
Linda Campbell
Robert Campbell
Catherine Cole
Alix and John Corboy
Dennis and LuAnn Dahl
Dana and Barry Dorfman
Mary Dalton Fowler
Mimi Gersoff
Joe Hankin
Lynea Hansen
Pamela Harris and

Brad Clemmons
Anna Jo Garcia Haynes
Mike Johnson and

Carol Friesen
Doug Jones
Amy Kennedy
Karen Kennedy
Kate Kennedy Reinemund
David Kubik
Meredith Kuehler
Doug Linkhart
Rob and Sharon Link
Janet Manning
Margaretha Maloney
Karen Newman
Stefan and Shirley Otto

Kristina Suszynski
James Turner and

Martha Solis-Turner
Bill Vitek and Laurel Raines

Lise Woodard and
John Reilly

Dave and
Debbie Younggren

Up to $999
Cindy Abramson
Kwami Akakpo
Devvy Altman
Maria Aucoin
Ally Bailey

Kristin Bailey
Mike Baksa

Linda Bandt-Law
Robert Barnes
Michael Benedict
Peggy Benedict
Christine Benero
Denise Bennett
Kate Bermingham
Vicki Bogenberger
Kelly Boyer

Ellen Braun
William Browning
Cheryl Caldwell
Chelsea Carver
Martha Caschette
Therese Chavez
Jane Clemmons
Lauren Corboy
Robert Corboy
Michael Cuje
Nicole Daugharty
Deborah Davis
Paul Curtis Daw
Holly Dichter
Lynn Dolven
Carleigh Elkus
Kevin Erickson

Kevin and Jennifer Ess

Cynthia Evans
Josh Evans
Diana Fallon
Nancy Felker
Robin Finegan



Linda Fiock

Wendell Fleming

Bill Frank

Mina Goldstein
Gertrude Grant

Kerri Greenberg
Elizabeth Groginsky
Jeff Groton

Miriam Grynberg
Jake Guyerson

Alexis Haynes

Happy Haynes
Khadija Haynes

Mary Haynes

Rollie Heath

Kristina Heyl

Barry and Arlene Hirschfeld
Hayden Hirschfeld
Elsa Holguin

Mary Howard

Nancy Howell

Bruce and Heidi Hoyt
Douglas Hsiao

Janet Humphryes
Erin Ivaska-Loyd
Sharon Jarman
James Jensen

Cyndi Kahn

Stuart and Gail Kassan
Walter and Lynn Kelly
Amie Knox

Mary Kohn

Laura Knudston
Dottie Lamm

Jerusha Lev

Scott and Laure Levin
Michelle Lilje

Nancie Linville-Engler
Pat Loewi

Ann and Hal Logan
Dottie Lynn

Janet Manning
Melissa Mares

Carole McCotter
Maureen McDonald
Paul Melinkovich

Jim and Joyce Murphy
Jeff Myers

Alan and Lynda Nansel
Charleszine “Terry” Nelson
Cory Nikoloric
Honoria Niehaus
Barbara O'Brien

Elizabeth Olde
Angeles Ortega
Betsy Oudenhoven
Desiree Parrott-Alcorn
Vivian Parry

Adam and Anne Poe
Lisa Roy

Benilda Samuels
Diana Schaack
Lloyd and Jean Shelton
Kat Schoezel

Susan Simpson
Simpson Family Fund
Alana Smart

Crissie Snow

Eric Sondermann
Susan Steele

Vicki Sterling

Ann Swanson

Judith Swanson
Russell Taylor
Claudia Thomas
Diane Thompson
Ellen Thompson
Pam Tomlinson
Wade Treichler
Heather Tritten

Lisa Tyler

Stephen Vogler
Jane Walsh

Anne Wattenberg
Kristin Wells

Kristen Winkler
Jennifer Zullo

James Alexander

Jennifer Allen

Margit Archer

Arthur J. Gallagher & Co.

Barb Astuno

Laura Barton

Marjorie Baumert

BBBBEK Book Club

Ryan Beiser

Cody and Seth Belzley
and Family

Denise Bennett

Kate Bermingham

Amy Blair

Brad Clemmons Design

Boulder Montessori School

Brown Brothers Harriman

Michael Brown
Chelsea Cabanting
Child Rescue Foundation
Chipotle
City and County of Denver
Clothes to Kids of Denver
Colorado Academy
Colorado Children’s
Campaign
Colorado Preschool
Program
Alix Corboy
Dahl, Fischer, & Wilks, LLC
Stephanie Dahl
DAWSON
Elizabeth Denny
Denver Bar Association
Young Lawyers Division
Denver Emergency
Food Network
Denver Great Kids
Head Start
Denver Museum of
Nature and Science
Denver Prep Academy
Denver Preschool Program
Denver Public Library
Denver Zoo
Lauri Despard
Kristin Dieterich
Dana Dorfman
Bonnie Dorr
Emma Drummond
Fast Enterprises
Mary Dalton Fowler
Frndly TV
Fusion92
Girl Scouts of Colorado
Sarah Gorton
Gr8 Work Services
Alison Greenberg
Kerri Greenberg
Jake Guyerson
Sally Haas
Hampden Press
Pamela Harris and
Brad Clemmons
Anna Jo Garcia Haynes
Lisa Herman
Teresa Hill-Putnam
Home Depot
Christian and
Debbie Houdelette
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Nancy Howell

[lluminated Rock, LLC

Walter and Christie Isenberg

Melissa Mares

Johns Manville

Ella McKinney

Rosemarie Murane

Susan Neff

Kathy Newman

Corey Nikoloric

Cyndi Kahn

Kaplan Early
Learning Company

KinderMorgan

Lions Club of Denver

Dottie Lynn

Matt Luckwitz

Melissa Mares

McGregor's Garden, Inc.

Haley Maduff

Meera Mani

Carol McDermott

Montview Boulevard
Presbyterian Church

Mortenson Construction

PCL Construction
Enterprises, Inc.

PDC Energy

Adele Phelan

PNC Bank

Myra Rich

Catherine Rodriguez

Wendy Roundtree

Rude Park Board of Directors

Sage Hospitality Resources

Cheryl Scott

James Sikes

Lindsey Sittko

Stuvz

Tina Suszynski

Stephanie Temaat

Claudia Thomas

Jessica Toll

Pam Tomlinson

Kristin Turner

Caryn Weaver

Well Data Labs

Suzanne White

Kristin Winkler

Andy Woglom

Hanne Wolf

Yorkshire Equity

Carolina Zuluaga
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LEADERSHIP 2024-2025

Board of Directors

Chair
Alix Corboy, Community Advocate
Vice Chair Emeritus

Dennis Dahl, Human Resources Consultants of Colorado

Vice Chair Finance

Jake Guyerson, TransMontaigne Partners LP

Vice Chair Development

Melissa Mares, Stanford Center on Early Childhood
Vice Chair Nominating

Mike Baksa, Saunders Construction

Members at Large

Jill Airington-Grooms, TransMontaigne Partners LP
Dr. Jerusha Lev, Denver Health

Charleszine "Terry” Nelson, Community Advocate

Community Leadership Board

Founding Co-Chairs
Walter Isenberg, Sage Hospitality Resources
Sarah Rockwell, Esq., Ulysses Development Group

Members

Cindy Abramson, Denver Scholarship Foundation

Kristy Adams, Project Angel Heart

Devvy Altman, Kentwood City Properties

Bob Barnes, Arthur J. Gallagher Risk Management
Services, Inc.

Laura P. Barton, Philanthropist

Cody Belzley, Common Good Consulting

Hon. Carol Boigon, Former Denver City Councilwoman

Emily Boyle, B.E. Media

Treasa Burke, Esq., Reinhart Boerner Van Deuren s.c.

Susan Burks, Burks Communication

Linda Campbell, Philanthropist

Heather Carson Perkins, Esq., Faegre Baker Daniels

Deborah Davis, Community Advocate

Steven Dayney, REpower USA

Marlene DelaRosa, Board of Education,
Denver Public Schools

Rachele Espiritu, PhD, Substance Abuse and
Mental Health Services Administration

Paulette Fara, Private Pure Pilates
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Mary Dalton Fowler, Community Advocate

Hon. Elaine Gantz Berman, Former State Board
of Education member

Laura Giocomo Rizzo, Intermountain Health

Lynea Hansen, Hansen Communications

Dale Harris, Esq., Davis Graham & Stubbs LLP

Bruce Hoyt, iiQ

Bill Jaeger, LOR Foundation

Michael Johnson, Esq., Kutak Rock LLP

Cyndi Kahn, Esq., Founder, Summer Scholars

Kate Kennedy Reinemund, Community Advocate

Scott Levin, Esq., Anti Defamation League,
Mountain States

Hon. Doug Linkhart, National Civic League

Monique Lovato, U.S. Senator Hickenlooper

Hon. Carole McCotter, former Board of Education
member, Denver Public Schools

Jim McCotter, Community Advocate

Jill McNellis, CenturylLink Communications

Patrick McNellis, Bank Regulator

Dr. Paul Melinkovich, Denver Health & Hospitals

Gregory Movesian, Upway Consulting LLC

Zachary Neumeyer, Sage Hospitality Resources

Dr. Sonja O’Leary, Denver Health

Adele Phelan, Community Leader

Dr. Dean Prina, Partners in Pediatrics

Megan Rogers, TD Ameritrade

Anne Rowe, RP Publishing

Lisa Roy, EdD, Colorado Department of Early Childhood

Martha Solis-Turner, Community Advocate

Dr. Tarik Walker, University of Colorado Denver

Andrew Woglom, Yorkshire Equity

Mile High Early Learning Staff

Pamela Harris, PhD
President & CEO
Anna Jo Garcia Haynes
President Emeritus
Lolita Ray, MS
Chief Program Officer
Erin Burge, MEd
Chief Learning Officer
Rob Smariga, MA
Chief of Staff
Nathan Harlan
Director of Development



STONE SOUP 2025

On a warm, sunny morning in June, 2025,
we hosted our 11th annual Stone Soup
breakfast-MHEL's annual fundraising event
and community gathering. Over 230 early
childhood leaders, donors, partners, members
of the community, and MHEL families joined

us at Denver Botanic Gardens to celebrate our
work to cultivate joy in our learning community
and to raise funds to support our program.

Because of the generosity of our friends and
partners, we raised over $162,000 in support of
our work to create a foundation of supportive
caregiving, emotional well-being, and joyful
learning that empowers children to thrive! The
response from our community has been so
heartwarming and joyous!

MHEL President & CEO Dr. Pamela Harris
discussed MHEL's work to give every child a
joyful, nurturing start. Several MHEL parents
and children were on hand, including members
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of the Policy Council and Policy Committee and
their families. Chante Daily, a parent at Lowry
Early Learning Center and MHEL Policy Council
Chair, shared her experience as a Head Start
student and Head Start parent. We were all so
moved to hear Chante'’s story.

Our special guest speaker was Dr. Rosemarie
Allen, Professor in the School of Education at
Metropolitan State University of Denver, and
President and CEO of the Center for Equity &
Excellence. Dr. Allen’s life’s work is centered
on ensuring all children have access to high
quality early childhood programs that are
developmentally appropriate and culturally
sustaining. Dr. Allen radiated joy as she shared
her experience as a national and global leader
in early childhood and the importance of
centering this work on equity and of cultivating
joy in early learning.

b, B

Clockwise from left, Keynote speaker Dr. Rosemarie Allen;

Wendell Fleming, Mary Fowler, Laura Barton; and David Harris,

Chante Daily, Georgia Harris.
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Mile High Early Learning
616 East Speer Boulevard
Denver, CO 80203

P: 303.861.2602

F: 303.861.2604

info@milehighearlylearning.org

n facebook.com/MHEarlyLearning

instagram.com/milehighearlylearning

m linkedin.com/company/mile-high-earlylearning



